EO 2020-77: Summary of Changes Compared to EO 2020-70
· Rescinds 2020-70
· Remains in effect until May 28, 2020
· Critical infrastructure remains unchanged.
· Businesses, operations and government agencies remaining open for in-person work, in addition to previous requirements, must now require masks be worn when workers cannot consistently maintain six fees of separation from other individuals (previously workers) in the workplace. 
· Face shields must be considered when workers cannot consistently maintain three feet of separation from other individuals in the workplace.
· Frequent disinfection of tools and equipment is added to requirements.
· For businesses in the construction industry, they must also now have daily entry screening protocols for contractors, suppliers and any other individuals entering the work site. (Previously it was just for workers and visitors)
· The required questionnaire must now cover symptoms and suspected or confirmed exposure to people with possible COVID-19.
· Language added to the order that “nothing in this order shall be taken to abridge protections guaranteed by the state or federal constitution under these emergency circumstances.”
Individuals
· Prohibitions on gatherings and exceptions for individuals remain the same, except individuals may now leave home to participate in training credentialing or licensing activities for first responders and health-care worker, including certified nursing assistants.
· Individuals may be required to temporarily remove a face covering, for identification purposes, when entering an enclosed public space.
· Individuals are not subject to criminal penalty when engaging in or traveling to engage in religious worship at a place of religious worship.
Resumed Activities
· Workers necessary to train, credential and license first responders and health care workers, provided as much instruction as possible is done remotely.
· Workers necessary to perform start-up activities at manufacturing facilities including activities necessary to prepare for following workplace safeguards.
· Added to resumed activities effective 12:01 a.m. May 11, 2020: workers necessary to perform manufacturing activities, subject to workplace safeguards. Manufacturing work cannot commence until the facility is prepared to follow workplace safeguards. 
· Consistent with Sec. 9(b) (relating to critical infrastructure suppliers, distribution centers, or service providers…) workers at suppliers, distribution centers, or service providers whose in-person presence is necessary to enable, support, or facilitate another business’s or operation’s resumed activities. 
· Suppliers, distribution centers, and service providers that abuse their designation authority under this subsection shall be subject to sanctions to the fullest extent of the law.
Manufacturing facilities must also:
· Conduct a daily entry screening protocol for workers, contractors, suppliers, and any other individuals entering the facility:
· Including a questionnaire covering symptoms and suspected or confirmed exposure to people with possible COVID-19
· With temperature screening as soon as no-touch thermometers can be obtained.
· Create dedicated entry point(s) at every facility for daily screening as  
· Ensure physical barriers are in place to prevent anyone from bypassing the screening.
· Suspend all non-essential in-person visits, including tours.
· Train workers on, at a minimum:
· Routes by which the virus causing COVID-19 is transmitted from person to person.
· Distance that the virus can travel in the air, as well as the time it remains viable in the air and on environmental surfaces.
· Symptoms of COVID-19.
· Steps the worker must take to notify the business or operation of any symptoms of COVID-19 or a suspected or confirmed diagnosis of COVID-19.
· Measures that the facility is taking to prevent worker exposure to the virus.
· Rules that the worker must follow in order to prevent exposure to and spread of the virus.
· The use of personal protective equipment, including the proper steps for putting it on and taking it off.
· Reduce congestion in common spaces wherever practicable by: 
· closing salad bars and buffets within cafeterias and kitchens; 
· requiring individuals to sit at least six feet from one another; 
· placing markings on the floor to allow social distancing while standing in line; 
· offering boxed food via delivery or pick-up points, and reducing cash payments.
· Implement rotational shift schedules where possible 
· Stagger start times and mealtimes.
· Install temporary physical barriers, where practicable, between workstations and cafeteria tables.
· Create protocols for minimizing personal contact upon delivery of materials to the facility.
· Adopt protocols to limit the sharing of tools and equipment to the maximum extent possible.
· Frequently and thoroughly clean and disinfect high-touch surfaces, paying special attention to parts, products, and shared equipment (e.g., tools, machinery, vehicles).
· Ensure there are sufficient hand-washing or hand-sanitizing stations at the worksite to enable easy access by workers, and discontinue use of hand dryers.
· Notify plant leaders and potentially exposed individuals upon identification of a positive case of COVID-19 in the facility
· Maintain a central log for symptomatic workers or workers who received a positive test for COVID-19.
· Send potentially exposed individuals home upon identification of a positive case of COVID-19 in the facility.
· Encourage workers to self-report to plant leaders as soon as possible after developing symptoms of COVID-19.
· Shut areas of the manufacturing facility for cleaning and disinfection, as necessary, if a worker goes home due to displaying symptoms of COVID-19.


